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Indicators of Organizational Happiness in the Workplace and Mechanisms for Its
Enhancement among Employees

Abstract

This article aims to identify the indicators of organizational happiness and to explore effective
mechanisms for enhancing it among employees. Organizational happiness has proven positive
effects on workers. In light of the growing complexity of professional settings and the
widespread of occupational risks, organizations are compelled to create motivating
environments that foster employee career development and to provide supportive and
comfortable working conditions which positively influence employees’ motivation. Happy
workers demonstrate greater creativity, precision, and commitment to high-quality work

Keywords: Organizational happiness, reinforcement mechanism, organizational happiness
indicators, workplaces, workers.
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